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                                  11-12-2007
Dear Comrades,

On the basis of the discussion between the Director (HRD), BSNL and leaders of United Forum of BSNL Unions, on 20th, 23rd, 29th November and 9th December 2007, and the assurances given for settlement of the Charter of Demands, the strike proposed on 12th December 2007 has been deferred. The minutes of the discussions and decisions are put in the Web Site.

I congratulate and thank all Comrades, on behalf of United Forum as also BSNLEU, who have organised for the strike in right earnest which compelled the BSNL management to discuss and agree for settlement.

With Warm Greetings,

Comradely yours,
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[VAN NAMBOODIRI]

General Secretary  & Convener

United Forum of BSNL Union

Agreement in Brief
1) Pay Anomaly

The Anomaly Committee Report has already been forwarded to DoT since pension is involved. It will be persued vigorously with DoT by Director (HRD).

2) Five Time Bound Promotions

The meeting of the Promotion Committee will be held next week (18.12.2007) and then fortnightly so as to finalise the recommendations in respect of promotions before the end of February 2008.

3) Pay Up gradation cases

(a)
Recommendations on TTA fixation will be finalised within a fortnight.

(b)
With regard to all issues referred to the Committee it was agreed to finalise recommendations by June     2008.

4) Civil Wing Issues

(a)
The Draughtsman to JTO examination will be held shortly.

(b)
The demand of union to reduce eligibility service to 5 years will be considered at the time of revision of RR.

(c)
Anomaly of ACP in Civil Wing is already included as type 5 Anomaly in Anomaly Committee Report.

5) Telecom Accounts Issues

(a)
Examination for promotions of Sr. Accountant to JAO will be conducted early.

(b)
Action will be initiated to promote LDC converted TOA to Sr.TOA.

6) Corporate Office Issues

(a)
The demand of union for non-conversion of LDC/UDC to TOA pattern agreed.

(b)
Management Committee will re-examine and revive the management Committee memo to fill up 100% vacancies in Assistant Grade and PA by diverting Direct Recruit Quota to LICE by one time relaxation of RRs.

(c)
Promotion Committee will finalise the pay upgradation issue.

(d)
RRs for Corporate Staff will be finalised.

(e)
SC/ST points in LDC to UDC will be filled.

(f)
The court case on Assistant Promotion will be expedited.

7) Telecom Factory Issues

The Report of the Telecom Factory Restructuring Committee will be discussed in Management Committee within 3 weeks and after consultation with staff side will be finalised.

8) Compassionate Ground Appointments

(a)
735 Compassionate Ground Appointments have been made and another 588 are already approved and waiting for vacancies.

(b)
The suggestions of the union for liberalisation of the guidelines, finding out methods of increasing vacancies will be considered.

9) Regularisation of Casual labour

The Management has already referred the issue of regularisation of Casual labour to Assistant Solicitor General in view of the Supreme Court judgement in the matter.

10) CDA Rules

The suggestions / modifications furnished by Staff Side will be discussed with Staff Side and finalised before 31.12.2007.

11) Transfer Policy

A meeting by DDG (Restructuring) with Staff Side will be held this week (fixed for 11.12.2007) for sorting out the issues. If not sorted out, the same will be kept in abeyance during discussions.


[VAN NAMBOODIRI]

General Secretary
